MTEA/MPS Collaborative Efforts Affirmed

MTEA President Mike Langyel has issued the following statement in response to the “Bold Reform Platform” announcement by WEAC Officers at a Madison news conference this morning.

I want to publicly assure Milwaukee educators, parents, and community leaders that the MTEA will continue to work with Superintendent Gregory Thornton’s administration and the School Board to improve teaching and learning in MPS.

The WEAC proposal to break MPS up into smaller districts is not a new idea, and it has failed in Chicago and other districts in the past.
Instead, Milwaukee educators must advocate for changes that will make a difference for our students, such as:  
Smaller class sizes.

Art, music, and physical education for all students. 
The services of library-media specialists, guidance counselors, school social workers, and other services our students need.

These changes will require a fair funding system for the entire state – not just MPS.

Other changes are needed, and city educators have shown there are better ways.  For years, our union and district have been national models for: 
Peer assistance through the joint Teacher Evaluation and Mentoring program. 

Mentor support programs for new teachers.

School interview teams which include parents in filling teacher positions, without regard to seniority.  
A cutting-edge health and wellness program.
Joint labor management committees that address issues in special education, instructional technology, and discipline and security.

More changes are needed now.  Since Dr. Thornton took office on July 1, the MTEA has worked closely with his administration on several difficult issues:

· A groundbreaking contract which included a pay freeze, employee contributions to district health insurance costs, and other benefit changes that MPS projects will save $30,000,000 in next year’s budget.
· Systemwide professional development to engage educators in district initiatives including the Comprehensive Literacy Plan.

· Implementing federal grants to jointly develop:
A new systemwide teacher evaluation system.

Incentives to attract and retain highly-qualified teachers at schools with the most severe needs.
Some collaborative efforts have been relatively easy.  For example, our union and district worked together for months to win a $20.4 million grant from the General Electric Foundation for improvements in science and math instruction.  This is the largest private investment MPS has ever received.

Our union remains committed to working together with our district; parents; community and business leaders; and local, state, and national political leaders for improvements that will benefit our students, families, and the entire community.
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